
SAFTEY GEAR SPECIAL:  HARD HATS 
Invented in 1919 by E.D. Bullard, a California manufac-
turer, hard hats are now one of the most basic yet most 
important types of PPE.  They are designed to deflect 
falling or flying objects, as well as to absorb some of the shock of the 
impact.  The suspension system in the hard hat absorbs additional 
shock by distributing the force over a larger area of the head and 
neck.   
Hard hats are required in our industry, as well as in almost all other 
construction fields. Head protection is also worn by all types of profes-
sionals from NASCAR drivers to deep sea divers to soldiers. Today‟s 
hard hat weighs an average of 14ozs, that‟s  2 lbs lighter than the 
helmets worn in WWII, the Korean War & Vietnam.   
They are tested to withstand the impact of an eight-pound weight 
dropped from five feet, a standard set by the American National Stan-
dards Institute.   Not only do they protect your head from the impact of 
falling or flying objects, they can also protect you from electrical shock.  
Hard hats have „Class‟ ratings based on their shock protection.  „Class 
A‟ hard hats are rated for shock protection up to 2,200 volts, „Class B‟ 
are rated up to 20,000 volts, and „Class C‟ are only for fall protection 
and not rated for electrical shock protection.   
Damage to a hard hat such as dents, cracks or deep scratches can 
drastically reduce it‟s ability to adequately protect you, so make sure 
to check it regularly and replace it if it is damaged.  The suspension 
system should only be removed for cleaning.  Proper fit is also very 
important, but the most important key to ensure a hard hat protects 
you is to WEAR IT!   Remember—Safety First! 
Information courtesy of www.toolboxtopics.com. 
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ANNOUNCEMENTS 

AnniversariesAnniversaries  
Lets give a pat on the back to all of the team members who celebrated 
an anniversary last quarter!  There are quite a few— just under half of all 
employees were hired during first quarter.    
11 years—Mike Diamond, 10 years—Sam Napier, 8 years—Ted McDan-
iel, 6 years—Chad Griffin, 5 years—Carlos Rivera and Lee Stribling, 4 
years—Robert Williams, Travis Cheek, Jeff Dixon, and Anna Behringer, 
3 years—Shane Wallace, Heath Brenner, Alan Croft, Ed Davis, and 
Jeletta Baker.  Thank you for all of your hard work and dedication to 
making DBS a premier drilling company! 

BirthdaysBirthdays  
Happy Birthday!  Feliz Cumpleaños!  Best wishes to everyone celebrat-
ing a birthday next quarter.  April—Heath Brenner, Harold Grindle, Dan 
Mashburn, Alan Croft, Carlos Rivera; May—Chad Griffin, Scott Fries, 
Gerald Martin, Travis Cheek, Jeff Dixon, Mike Smith, and Ed Davis.   

New ArrivalsNew Arrivals  
Congratulations to those who recently welcomed new additions 
to their family!  Travis and Crystal Cheek had a 6lb, 20oz. girl, 
Mattie Cheek, on April 6th.   Marlon Garcia welcomed a 6 lb. 

little boy, Marlon Jr., on April 1st.   Brent and Lisa Taylor had a little girl, 
Lily Ann, on April 8th weighing 5lbs 14oz.   

Do you have an announcement you would like to make in the next Bed-

rock Gazette?  Please contact your supervisor or Anna. 

PRODUCTION 
Production rates for 2010 are off to a good start.  The First Quarter drill 
rate was 50.49 ft/hr, that‟s an increase of .38 ft/hr from the 2009 First 
Quarter rate.  Total footage for the quarter was 440,760.  The monthly 
production has steadily climbed: 
 
 
Month D/Rate 
January   47.51 
February   50.05 
March   52.50 

  
 
 
 
 
 
 

Personal drill rates were also very high last quarter.   
Top Ten Drill Rates Jan—Mar 2010: 

Alan Croft 63.61  Daniel Sosebee 54.33 
James Davis 59.93  Walter Wade 54.25 
Heath Brenner 56.49  Solin Hernadez 53.96 
Carlos Rivera 55.53  D.J. Lavoie 53.59 
Mark Deal 55.19  Shane Byrd 52.50 

 
Driller bonuses were awarded 6 times—Mark Deal earned 2, Kelvin Cox, 
James Davis, Carlos Rivera, and Solin Hernandez all earned 1. 
Way to drill! 

Footage 

DISCOUNT COUPONS AVAILABLE FOR CAROWINDS  

We now have Carowinds discount coupons available for any employees who are interested.  Carowinds Club 
Fun is an amusement park located on the South Carolina and North Carolina border featuring several thrill 
rides, children‟s rides, water rides and roller coasters, including the Carolina Goldrusher, the first coaster to 
cross stateliness.  The discount coupons offer  a discounted admission of 4 people for $99.99 and a 4-pack 
add on of $25 each for up to 3 additional guests.  A 20% discount is also available for your stay at the Camp 
Wilderness camp grounds.  Please contact  Anna at the Georgia office if you would like to receive a coupon.  
Available while supplies last. 

 

EMPLOYEE SPOTLIGHT 
This quarter‟s spotlight is on 

 

Travis Cheek 
 

 
Travis was born in Americus, Georgia and still resides there. He is mar-

ried and has just welcomed his first child, daughter Mattie Cheek, on April 
6, 2010.  He has been part of the DBS family for 4 years as a drill techni-

cian.  Before working here, Travis made his living farming.  He chose 
DBS because “Brent needed a driller and I needed a job”.  He likes work-
ing at DBS because the people he gets to work with are always entertain-
ing, but dislikes drilling under high walls.  When not drilling, Travis likes 

duck hunting  and guitars.  His favorite sports team‟s are the Atlanta 
Braves and Georgia Tech.  As a child, his fondest memory is his Grand-

dad teaching him to shoot a 22.   

DBS OFFICE COMMUNICATION  
UPGRADE 

In March, the Georgia office upgraded to a new 
phone, fax and internet provider—CBeyond.  This service allows 
employees to fax their paperwork directly to Carol‟s email address 
using a new fax number, 678-750-1012.  We utilized this service in 
hopes of reducing, even eliminating, receipt errors.  So far, it has 
been a success!  We would like to thank everyone for their patience 
and efforts in utilizing the new fax number.   

EQUIPMENT / VEHICLE ACCIDENT REMINDER 
The success of our company, as well as individual 
productivity, depends upon expensive equipment 
working efficiently.  We must all take responsibility 
for maintaining and properly using this equipment.  

Machinery, equipment and vehicle instructions must be adhered to at 
all times.   
As stated in the policy manual, any damage to company property or 
equipment that is caused by a negligent and/or careless action will 
result in disciplinary measures.  Such measures include recovering up 
to 50% of the cost of the damage, up to a maximum of $500, from the 
employee at fault.   
If an accident does occur that involves a company vehicle or equip-
ment, contact your supervisor within one hour of the accident.  Be sure 
to obtain the following information whether you are at fault or not: 
 

-Name of parties involved                       -Address of parties involved 
-Phone Numbers                    -License plate numbers 
-Make and model of vehicles involved    -Insurance information 
 

Though accidents can not be entirely eliminated, there are several 
ways to decrease the chances of an accident occurring: 
*Obey the speed limit. 
*Be aware.  This includes taking the time to pay attention to the job at 
hand in order to  avoid the small mistakes that can cause big acci-
dents. 
*Use and maintain safety equipment, such as brakes and turn signals. 
*Don‟t follow too closely. 
*Drive with both hands. 
*Don‟t read or use cell phone (talking or texting) while driving or oper-
ating heavy equipment. 
*Be courteous to other drivers. 


